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Equal opportunities and Diversity Policy 

Swansea ITeC is committed to providing training and working environment in which everyone feels valued and respected and is able to pursue his or her aims whilst contributing to the success of our business. We believe there are benefits in having a diverse workforce, recognising our differences openly and positively, with mutual understanding and respect.  Furthermore, our aim is to ensure that everyone can enjoy equal access and opportunities in an environment, which is free from discrimination, harassment, bullying and victimisation.

The policy will aim to give full consideration to the requirements and to the intent of the Equal Pay Act 1970, the Sex Discrimination Act 1975, the Race Relations Amendment Act 2000, the Disabilities Discrimination Act 1995, Equality Act 2006 and Single Equality Bill 2009, as well as the Welsh Language Act 1993.

This policy follows directly from our Corporate Values:

· To encourage innovation and development amongst staff, trainees and other stakeholders
· Invest In our people

· Support our community 

and should be seen as a visible sign of our commitment to those values by customers, staff and all stakeholders

Aims of this policy

We aim to provide equal opportunities for all without discrimination on the grounds of:

· race, ethnic origin, skin colour or nationality 

· religious or political beliefs and affiliations 

· sex or sexual orientation 

· marital status 

· age 

· disability 

· socio-economic status

· membership or non-membership of a trade union. 

We aim to ensure that no-one in our business, or seeking employment with us, receives less favourable treatment on the above grounds or is disadvantaged by requirements or conditions which cannot be shown to be justifiable.  We respect the dignity of individuals and their beliefs.

We do not tolerate any racial, sexual, physical, mental harassment or bullying in the workplace, or at functions connected with the workplace.  We accept anyone's right to join a trade union or staff association and we will consult and negotiate with any such body that is formally recognised.

Responsibilities

Whilst The Directors of Swansea ITeC are responsible for the implementation and effective operation of this Policy, everyone has a strict obligation to:

· respect and act in accordance with this policy 

· treat fellow staff members with respect and dignity 

· ensure that their own behaviour does not cause offence or distress 

· report any incident or behaviour which contravenes this policy and not indirectly support unfair treatment by ignoring what is happening around them. 

Any behaviour which contravenes this policy will be viewed very seriously and may result in disciplinary action, including dismissal in appropriate cases.

Our commitment

We believe that this policy will help to create a happy workplace for everyone which in turn will help to maximise the effectiveness of our business for the benefit of our customers and all stakeholders

The Director of Training reviews this policy at the beginning of each financial year

Robin Gwynn

Managing Director

April 2009
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