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The Swansea ITeC Policy and Strategy document for

Education for Sustainable Development and Global Citizenship (ESDGC) 
ESDGC is about the link between society, economy and environment and between our own lives and those people throughout the world

· The needs and rights of both present and future generations

· The relationships between power, resources and human rights

· The local and global implications of everything we do and the actions that individuals and organisations can take in response to local and global issues

Education for sustainable development (ESD) is about enabling learners to develop the knowledge, values and skills to participate in decisions about the way we do things individually and collectively, both locally and globally, that will improve the quality of life now without damaging the planet for the future.

Education for Global Citizenship (GC) enables people to understand the global forces that shape their lives and to acquire the knowledge and skills and values that will equip them to participate in decision-making, both locally and globally, which promotes a more equitable and sustainable world.

Sustainable development is about integrating our social, economic and environmental objectives to improve or well being now and in the future.

In order to encapsulate all the above Strategic Aims which is understood by all we (Swansea ITeC) have adopted the following simple mission statement 

‘Swansea ITeC will make the appropriate effort to care for our Planet so that future generations have the same opportunities as our current generation’

We are committed to creating an environmental friendly culture. Our commitment extends from senior management, staff, and learners, to employers and customers.  

This document aims to provide strategic direction to the environmental improvement of the entire organisation whilst complying with the relevant legislation
We are an SME company, managing our own estate and have the opportunity to demonstrate and lead the way in relation to proactively reducing our own carbon footprint. And where ever and when ever possible we will endeavour to influence the thinking and behaviour of others.  Furthermore, as a leader in Information Technology Training we are able to promote a Green IT environment through innovation in the use of more energy efficient ICT, aiming to reduce the negative impact that ICT may have on climate change, whilst recognising that ICT does have the potential to deliver significant social and environmental benefits to individuals, communities and organisations.

Swansea ITeC recognises that education is a fundamental tool for raising awareness and making a difference in relation to environment protection and sustainable development and as we are in the business of education and training we will look at various ways of integrating and embedding ESDGC into our existing vocational learning provision, starting from initial induction to on-going teaching, learning and assessment.  We will develop a curricula and pedagogy to give the learner the skills and knowledge to live and work sustainably, together with enhancing and enriching the learning experience. 

We recognise that people need to not only survive but also thrive within these challenging times, therefore, in response to threats of climate change and economic uncertainty our overarching policy aims to embrace the 7 key themes:-

· Wealth and Poverty

· Climate Change

· Natural Environment

· Consumption and Waste

· Healthy Living

· Identity and culture

· Choices and decisions

Sustainable development is also about ensuring that our natural resources meet the needs of the present generation without compromising the needs of future generations, to this end, we have developed the following Aims:-
Aim 1
To develop a whole organisational approach, supporting the transition to sustainable development.  This will involve the commitment of senior management, staff, learners, customers and employers 

Objectives

· Manage our own environmental impact on society e.g. reduce waste by recycling, use less water, and use less energy. 
· Buy goods and services in a sustainable way

· Link this document to other policies such as environmental, health and safety, etc.
· Implement an effective environmental management system e.g. work towards the Green Dragon Environment Standard

· Appointing an ESDGC Champion within the organisation

· Identify the relationship between ICT and sustainable development. Seek to demonstrate how new technologies can be used to realise sustainable benefits. Adopt sustainable IT practices,
· Staff development (CPD) - incorporate ESDGC in annual appraisal process

Aim 2
To integrate and embed ESDGC consistently within all WBL programmes:-

Skillbuild – Youth and Adult
Foundation and Modern Apprenticeship 
Objectives
· Raise awareness of EDDGC with learners and how it impacts on our daily lives

· Help to promote understanding between sustainability and global citizenship

· Deliver ESDGC using different modes of delivery eg self development, tutorials, e-learning, research and group work
· Make ESDGC relevant to both the subject undertaken and to the learner.  Identify how ESDGC fits into relevant qualifications, and where it lends itself to environmental or social considerations?
· Identify generic skills relating to sustainable development

· Implement Green IT practices

Aim 3
To continue to develop effective partnerships with other training providers in relation to ESDGC 
Objectives

· Work closely with new partnership – Sgiliau Academi Cymru and share good practices relating to ESDGC - ‘How to embed ESDGC effectively’ within our curriculum

Robin Gwynn

Managing Director

April 2011
Page 3 of 3

